. In this study, the investigator found that the higher secondary teachers are having high occupational stress and need better organizational climate.
INTRODUCTION
The destiny of a nation is decided in the classrooms, in which teachers play a significant role. A number of external forces act upon a teacher and shapes his or her behavior in implementing the educational policy of a nation.
The human interaction that takes place in the school plays an important role as the school is a web of interaction among people, who live and work together in a particular way. This interaction forms the basis for the prevailing environment in any institution. The environment in which they work sometimes stimulates good relationship and good learning and sometimes bad relationship and poor learning.
The success of education depends upon the standard of the teachers as well as the character and competence of the teachers. It is therefore very important that qualified teachers are to be recruited to the teaching profession and necessary conditions are to be provided to work effectively with all involvement and devotion.
Need and Importance of the study
The nature of work is changing at whirlwind speed. Perhaps now, more than ever before, job stress poses threat to the health of workers. The primary sources of occupational stress within an organization originate from four areas. These areas include task demands, physical demands, role demands and interpersonal demands. A separate class of stress research has emphasized on the determination of how stress develops in organizations, as opposed to the identification of additional stress, or the assessment of stress in terms of quality or quantity. Improving communication is another critical step in preventing occupational stress. If workers are given the opportunity to participate in decisions and actions affecting their jobs, uncertainty about career development and security may be reduced. Work schedules that are compatible with demands and responsibilities outside the job should also be established.
Therefore, the present study has specific need and importance.
Definitions of Terms Occupational Stress
Occupational Stress can be defined as the physiological and emotional responses that occur when workers perceive an imbalance between their work demands and their capability and / or resources to meet these demands. Barnard (1938) states occupational as it has even challenged the rational existence of organizational culture, regarding it to be a social fiction created by individuals to give meaning to their work and to their lives. Roland Barth 
Objectives of the study
The investigator of the present study framed the following objectives · To study the occupational stress of higher secondary teachers · To study the organizational climate of higher secondary teachers · To find out whether there is any significant difference between male and female teachers with respect to their occupational stress · To find out whether there is any significant difference between rural and urban area teachers with respect to their occupational stress · To find out whether there is any significant difference between nuclear and joint family teachers with respect to their occupational stress · To find out whether there is any significant difference between teachers whose experience is up to 15 years and 
Tools Used
To test the hypothesis framed, the following tools have been adopted by the investigator. 
Findings of the study
The hypothesis formulated at the beginning of the study have been examined in the light of the data gathered. The following are the main findings of the present investigation.
· The occupational stress of higher secondary teachers is high.
· The organizational climate of higher secondary school is better.
· Male and female higher secondary teachers do not differ significantly in their occupational stress.
· Rural and urban area higher secondary teachers do not differ significantly in their occupational stress.
· Nuclear and joint family higher secondary teachers do not differ significantly in their occupational stress. · There is a significant relationship between occupational stress and organizational climate.
Recommendations
The · The present study also reveals that there is a significant relationship between occupational stress and their organizational climate. It may infer from the above analysis that there is an association between the organizational climate and occupational stress.
Conclusion
The investigator of the present study concluded that the RESEARCH PAPERS 
